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	Administration and Planning
Personal Development
Goals



Personal development goals:
· are not related to the employee’s performance evaluation and should not be taken into consideration when evaluating an employee’s performance.

· should be focused on activities, methods, programs, or techniques that improve an employee’s awareness, develop an employee’s talent and potential, or facilitate or enhance an employee’s skills, employability, and work environment.

· are not mandatory and are driven by the desire of the employee.
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